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- YURA recognizes that embracing employees from diverse backgrounds and respecting individual dignity 

and value are key drivers of corporate value enhancement. the Company will strive to ensure that 

underrepresented groups receive sufficient opportunities in recruitment and job placement processes. 

- The Company will analyze the impact of workforce diversity on corporate value and establish workforce 

operation plans to ensure that talents needed for business activities emphasizing diversity can be effectively 
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- The Company will assess the training needs of employees from diverse backgrounds and develop programs that 

allow for broad participation, ensuring that there are no limitations on access to education.  

- YURA will assess whether these training initiatives effectively improve employee satisfaction, knowledge, and 

skills, contributing to overall corporate value. 

- The Company will inspect and manage the employee performance evaluation process to ensure that 

individual performance goals are set objectively and fairly, without discrimination based on diversity factors. 

- Through objective and fair performance evaluation criteria, the Company will prevent biases and 

disadvantages in evaluation results based on gender, race, ethnicity, nationality, cultural background, or age. 

- the Company will respect diversity factors in the employee performance management process and ensure 

that no discrimination occurs when employees express opinions related to performance evaluation outcomes. 

- The Company will operate compensation policies, payment standards, and procedures to ensure that 

differences such as gender and nationality do not result in discrimination in compensation. 

- If any discriminatory factors against diversity arise in employee compensation, the Company will establish 

a communication channel for adjustment, resolution, and discussion. 



6 

 –

 –

 –

 
 
 
 

 –

 –


